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Arie Y. Lewin, Duke University, USA

DEPUTY EDITORS-IN-CHIEF
Kwok Leung, Chinese University of Hong Kong, China
Klaus E. Meyer, CEIBS, China

DEPUTY EDITOR-IN-CHIEF FOR RESEARCH
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Sheen S. Levine, University of Texas at Dallas, USA

FOUNDING EDITOR-IN-CHIEF

Anne 8. Tsui, Arizona State University, USA, and Peking
University, China
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Liisa Vilikangas, Aalto University and Hanken School
of Economics, Finland

Challenge orthodoxy; emerging economies transforming
views of management; debates and discourses on resilient
and/or generative new thinking; draw on humor, or even
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management realities; invites to transformative dialogues
on theory and practice

SENIOR EDITORS
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University, China
Indigenous management theories; organizational
justice; Chinese guanxi and social networking; business
ethics; cross-cultural management
(George) Zhen Xiong Chen, Australian National
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cross-cultural concepts
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Chi-Yue Chiu, Chinese University of Hong Kong, China
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Ray Friedman, Vanderbilt University, USA
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Yaping Gong, Hong Kong University of Science and

Technology, China
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Thomas Hutzschenreuter, WHO, Germany
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Xiaohui Liu, Loughborough University, UK
International business; human mobility; international
knowledge spillovers; innovation in emerging
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Xiaowei Rose Luo, INSEAD, France
Institutional theory; family business; corporate
governance; corporate social responsibility;
cross-cultural variation in organizational practices

Ishtiaq Pasha Mahmood, National University

Singapore, Singapore
Innovation; diversification; corporate strategy;
international business
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Offshoring of innovation and knowledge intensive
business services; economics and management of
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Johann Peter Murmann, University of New South
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Sociology or organization; social stratification;
economic sociology; Chinese society

MANAGING EDITOR
Tina Minchella, Arizona State University, USA

SPECIAL PROJECTS COORDINATOR
Stefanie McAdoo, Duke University, USA

EDITORIAL ADVISORY BOARD

Paul Beamish, University of Western Ontario, Canada
Peter Buckley, University of Leeds, UK

Ming-Jer Chen, University of Virginia, USA

John Child, University of Birmingham, UK

Stewart Clegg, University of Technology, Sydney, Australia
Timothy M. Devinney, University of Leeds, UK
Giovanni Dosi, Sant’Anna School of Advanced Studies,
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Zhiang (John) Lin, University of Texas at Dallas, USA
Jun Liu, Renmin University, China
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Rajneesh Narula, University of Reading, UK
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Peter D. Orberg Jensen, Copenhagen Business School,
Denmark

K. Skylar Powell, Western Washington University, USA
Shameen Prashantham, Nottingham University Business
School, China

Cuili Qian, City University of Hong Kong, China

David A. Ralston, University of Oklahoma, USA
Valerie Rosenblatt, San Francisco State University, USA
Roger Schweizer, University of Gothenburg, Sweden
Arjen Slangen, Eramus University Rotterdam,
Netherlands

Lynda Jiwen Song, Renmin University, China

Andrew Spicer, University of South Carolina, USA
Yu-Shan Su, National Taiwan Normal University, Taiwan
Florian Taeube, EBS Business School, Germany

Danchi Tan, National Chengchi University, Taiwan
Justin Tan, York University, Canada

Yi Tang, Hong Kong Polytechnic University, China
Sverre Tomassen, BI Norwegian Business School, Norway
Wei-Chi Tsai, National Chengchi University, Taiwan
Herman Tse, Griffith University, Australia

Hinrich Voss, University of Leeds, UK

Catherine Wang, University of London, UK

Chengang Wang, Bradford University, UK

Danqing Wang, INSEAD, Irance

Hui Wang, Peking University, China

Xiao-Hua (Frank) Wang, Renmin University, China
Yingqi Wei, University of Leeds, UK

Steven White, Tsinghua University, China

Jie Wu, University of Macau, Macau

Torsten Wulf, Phillips-University Marburg, Germany
Dean Xu, University of Melbourne, Australia

Juelin (Lynn) Yin, Xi’an Jiaotong-Liverpool University,
China

Michael Young, Hong Kong Baptist University, China
Ann Yan Zhang, Peking University, China

Cyndi Man Zhang, Singapore Management University,
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Jianjun Zhang, Peking University, China

Xiaomeng Zhang, American University, USA

Jane Zhao, University of Kansas, USA
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Best Reviewer Award

Every two years, MOR recognizes the reviewers who have
performed the most number of reviews on a timely basis in the
previous two-year period, with the highest quality and strong
developmental comments. The recent winners are listed below. The
winners receive a certificate and public recognition at the MOR
Board meeting.

2014 Best Reviewer Award Winners

Chi-Nien Chung, National University of Singapore

Yaping Gong, Hong Kong University of Science
and Technology

Tae-Yeol Kim, CEIBS
Leigh Anne Liu, Georgia State University
Jia Lin Xie, University of Toronto

2012 Best Reviewer Award Winners

Roy Yong-Joo Chua, Harvard University
Sunghoon Kim, University of New South Wales
Andrew Spicer, University of South Carolina
Linn Van Dyne, Michigan State University
Dean Xu, University of Hong Kong

2010 Best Reviewer Award Winners

Sam Aryee, Aston University
Daniel J. Brass, University of Kentucky
Chao C. Chen, Rutgers University
Kwang-Kuo Hwang, National Taiwan University
William Wan, Texas Tech University

2008 Best Reviewer Award Winners

Neal Askanasy, University of Queensland
Max Boisot, University of Birmingham
Gregory Dess, University of Texas at Dallas
Peter Ping Li, Copenhagen Business School
Lois Tetrick, George Mason University
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Peking University Press-Management and
Organization Review

Best Paper in Chinese Theory of Management Award

The ‘theory of Chinese management’ approach (adapting imported
theories for the Chinese context) and the ‘Chinese theory of
management’ approach (developing original theories for the
Chinese context) are both necessary and valuable. To promote
original theorizing to account for management phenomena that are
particularly salient or unique in China, Peking University Press
(PUP) has set up the PUP-MOR Best Paper in Chinese Theory of
Management Award. The award aims to recognize the best paper
published in MOR that addresses new research questions, identifies
new concepts, and/or develop new theories from the ‘Chinese theory
of management’ perspective. The Awards Committee identified
three finalists among the papers published in MOR for at least five
years and judged to be exemplary of the spirit of this award. The
three finalist papers can be found on the 2014 IACMR conference
website on the ‘Awards’ page. The inaugural award was presented
at the 2014 TACMR conference on June 19, 2014 in Beijing.
Congratulations to the authors of the two finalists and the winning
article.

2014 PUP-MOR Award Winner

Nee, V., & Yang, C. 2005. Market transition and the firm:
Institutional change and income inequality in urban China.
Management and Organization Review, 1(1): 23-56.
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MOR and the guest editorial team would like to offer special thanks to the reviewers

who contributed their time and effort to the Behavioral Ethics, Organizational

Justice, and Social Responsibility Special Issue.

Michael Bashhur
Chris Bell

David De Cremer
Marion Fortin

Ray Friedman
Yaping Gong
Rebecca Greenbaum
Shisong Jian
Tae-Yeol Kim

Terri Lituchy

Li Ma

David Mayer
Elizabeth Paddock
Marshall Schminke
Daniel Skarlicki
Robin Snell

Louis Tay

Elizabeth Umphress
William Wan
Stephanie Wang

Singapore Management University
York University

Erasmus University

University of Toulouse

Vanderbilt University

Hong Kong University of Science and Technology
Oklahoma State University
Wuhan University

CEIBS

Concordia University

Peking University

University of Michigan

Singapore Management University
University of Central Florida
University of British Columbia
Lingnan University

Purdue University

University of Washington

City University of Hong Kong
University of Miami

https://doi.org/10.1017/mor.2015.2 Published online by Cambridge University Press


https://doi.org/10.1017/mor.2015.2



