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Best Reviewer Award

Every two years, MOR recognizes the reviewers who have
performed the most number of reviews on a timely basis in the
previous two-year period, with the highest quality and strong
developmental comments. The recent winners are listed below. The
winners receive a certificate and public recognition at the MOR
Board meeting.

2014 Best Reviewer Award Winners

Chi-Nien Chung, National University of Singapore
Yaping Gong, Hong Kong University of Science

and Technology
Tae-Yeol Kim, CEIBS

Leigh Anne Liu, Georgia State University
Jia Lin Xie, University of Toronto

2012 Best Reviewer Award Winners

Roy Yong-Joo Chua, Harvard University
Sunghoon Kim, University of New South Wales

Andrew Spicer, University of South Carolina
Linn Van Dyne, Michigan State University

Dean Xu, University of Hong Kong

2010 Best Reviewer Award Winners

Sam Aryee, Aston University
Daniel J. Brass, University of Kentucky

Chao C. Chen, Rutgers University
Kwang-Kuo Hwang, National Taiwan University

William Wan, Texas Tech University

2008 Best Reviewer Award Winners

Neal Askanasy, University of Queensland
Max Boisot, University of Birmingham

Gregory Dess, University of Texas at Dallas
Peter Ping Li, Copenhagen Business School

Lois Tetrick, George Mason University
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Peking University Press-Management and
Organization Review

Best Paper in Chinese Theory of Management Award

The ‘theory of Chinese management’ approach (adapting imported
theories for the Chinese context) and the ‘Chinese theory of
management’ approach (developing original theories for the
Chinese context) are both necessary and valuable. To promote
original theorizing to account for management phenomena that are
particularly salient or unique in China, Peking University Press
(PUP) has set up the PUP-MOR Best Paper in Chinese Theory of
Management Award. The award aims to recognize the best paper
published in MOR that addresses new research questions, identifies
new concepts, and/or develop new theories from the ‘Chinese theory
of management’ perspective. The Awards Committee identified
three finalists among the papers published in MOR for at least five
years and judged to be exemplary of the spirit of this award. The
three finalist papers can be found on the 2014 IACMR conference
website on the ‘Awards’ page. The inaugural award was presented
at the 2014 IACMR conference on June 19, 2014 in Beijing.
Congratulations to the authors of the two finalists and the winning
article.

2014 PUP-MOR Award Winner

Nee, V., & Yang, C. 2005. Market transition and the firm:
Institutional change and income inequality in urban China.
Management and Organization Review, 1(1): 23–56.
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MOR and the guest editorial team would like to offer special thanks to the reviewers
who contributed their time and effort to the Behavioral Ethics, Organizational
Justice, and Social Responsibility Special Issue.
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