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MOR and the guest editorial team would like to offer special thanks to the reviewers
who contributed their time and effort to the Creativity, Innovation, and Entre-
preneurship Special Issue.
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Management and Organization Review
2010 Award Winners

We would like to announce five Qutstanding Reviewers,
who were honored at the IACMR Conference in Shanghai,
China, on June 16, 2010.

We thank them for their exemplary service during the period of
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