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MOR and the guest editorial team would like to offer special thanks to the reviewers 
who contributed their time and effort to the Creativity, Innovation, and Entre-
preneurship Special Issue. 
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Management and Organization Review 
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China, on June 16,2010. 

We thank them for their exemplary service during the period of 
2008 to 2010. 

Sam Aryee, Aston University 
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Chao C. Chen, Rutgers University 

Kwang-Kuo Hwang, National Taiwan University 
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We congratulate the Wiley-Blackwell Management and Organization Review 
Young Scholar Award winner, who was honored at the IACMR Conference in 

Shanghai, China, on June 17,2010. 

Robert E. White, Arizona State University 

for 

'Employment and Market Innovation in Chinese Business Group Affiliated 
Firms: The Role of Group Control Systems' 

(published in MOR 4(2): 225-256 with co-authors 
Robert E. Hoskisson, Daphne W Yiu, and Garry D. Bruton) 
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