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EDITOR-IN-CHIEF

Anne 8. Tsui, Arizona State University, USA,
Hong Kong University of Science and
Technology, China and Peking University, China

MANAGING EDITOR

Jan L. Jantzer, Arizona State University,
W.P. Carey School of Management,
Department of Management

SENIOR EDITORS

Yanjie Bian, Hong Kong University of Science
and Technology, China
Economic sociology; social stratification and
mobility; social networks and social capital;
Chinese society

John Child, University of Birmingham, UK
Management and economic reform in China;
organization and performance of strategic
alliances; internationalization of firms;
evolution of new organizational forms

Joseph Galaskiewicz, University of Arizona,
USA
Formal organizations; social networks; urban
community; comparative economic analysis;
and philanthropic institutions

Doug Guthrie, New York University, USA
Economic sociology; corporations; sociology
of China; organizational learning; guanxi;
corporate social responsibility

Kwok Leung, City University of Hong Kong,
China
Justice and conflict; cross-cultural research
methodology; cross-cultural psychology;
international business

Yadong Luo, University of Miami, USA
Strategic management; multinational
enterprises, international joint ventures;
transition / emerging economies, global
corporate strategy, foreign direct investment,
corporate governance and networking

Marshall Meyer, University of Pennsylvania,
USA
Management in China; measurement of
organizational performance; organizational
design; organizational change

Michael Morris, Columbia University, USA
Social judgment; conflict resolution; cultural
differences in social judgment and interaction
patterns

SENIOR EDITOR AND CHINESE
ABSTRACT EDITOR

Jiing-Lih Farh, Hong Kong University of Science
and Technology, China
Indigenous study of Chinese organizational
behavior; leadership; employee values and
change; work attitudes; in-role and extra-role
performance; research methods

CONSULTING EDITORS

Oded Shenkar, Ohio State University, USA
International business and management;
Chinese and Japanese management systems;
international strategic alliances; organization
theory and design

Zhong-Ming Wang, Zhejiang University, China
Human resource management; Chinese
economic reform; cross-cultural management;
industrial and organizational psychology

Patrick Wright, Cornell University, USA
Human resource management; human capital
measurement; strategic human resource
management; leadership and management
development; governance, ethics, and
corporate social responsibility; competitive
advantage; employee motivation; personnel
selection
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Kwok Leung, City University of Hong Kong,
China
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