S36

present a challenge in terms of interaction. FFEs impact positively
on career interest and this needs to be assessed further in terms of
online events.
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Aims. The aim of this project was to create a Pan-London event
to increase awareness and enthusiasm of medical students for
Psychiatry as a specialty. In addition to a longer term goal of
ultimately increasing recruitment to the specialty once students
qualify, this event aimed to bring Mental Health to the forefront
of the minds of future doctors.

Methods. Psychiatry Teaching Fellows from different trusts created
a virtual educational event targeted at medical students in all years
across London universities. It was co-produced with the student
Psychiatry Societies across the London Universities. This encour-
aged student engagement from the ground level and fostered an
environment of collaboration between students and Doctors. The
event was free to attend and was supported by the Royal College
of Psychiatry, London Division. The conference programme show-
cased the various facets Psychiatry has to offer from a global per-
spective, including Women’s Mental Health, Forensic Psychiatry,
research and volunteering around the world.

Results. The conference welcomed 263 attendees. 92 of the atten-
dees completed a feedback questionnaire at the end of the session.
The majority of respondents were from London universities and
fairly evenly distributed amongst medical school year groups.
99% of those completing the questionnaire found the session
interesting (scoring 3 or more out of 5 on a 5 point Likert
scale). 98% of respondents reported that they found the session
widened their view of Psychiatry. 78% were already considering
a career in Psychiatry. 96% felt more likely to pursue a career in
Psychiatry following the conference (scoring 3 or more out of 5
on a 5 point Likert scale). Open-text feedback indicated that
attendees had found the sessions interesting and particularly
valued the range of topics.

Conclusion. Extra-curricular events are a fantastic chance to
broaden medical students’ views of the specialty of Psychiatry.
A virtual platform creates opportunities for audiences to
hear from a vast array of expert speakers, which might not
otherwise be possible in person, and creates a community of
like-minded students in a safe environment. Whether or not stu-
dents go on to pursue the field themselves later on in their train-
ing, events such as this bring awareness of Psychiatry and its
impacts to the foreground. It is hoped that, in future, further
co-produced events between the Royal College of Psychiatry and
university Psychiatry societies, can continue to inspire medical
students.
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Aims. Last year the COVID-19 pandemic meant that there could
not be any face-to-face psychiatry placements for medical stu-
dents at QMUL (Queen Mary University of London). This year
there has been a return to face-to-face placements within psychi-
atric settings. The aim of this project was to evaluate whether
face-to-face placements have an impact on medical student atti-
tudes to psychiatry. This will have implications for recruiting stu-
dents into the specialty, once they qualify.

Methods. 128 students were placed in face-to-face psychiatric set-
tings at the beginning of their 4th year of medical school. The pla-
cements were 3 days a week for 5 weeks. The placements varied
with some students being placed in inpatient services and others
within the community, across a broad range of subspecialties
including child and adolescent, general adult and forensic.
Students were given the Attitudes To Psychiatry Questionnaire to
fill out before and after their placement. Students were also given
the opportunity to provide open text feedback on their placement
in the form of a weekly feedback form. Results were analysed
using simple descriptives of data and paired t-tests. The study
was conducted with permission from Associate Dean for
Undergraduate Teaching and QMUL Centre Lead for Psychiatry.

Results. 115 students (89.8%) completed pre-placement attitudes
to psychiatry questionnaire and 51 students (39.9%) completed
the post-placement questionnaire.

Paired t-tests were used to compare average pre and post-

placement results for individual questions. There were significant
changes in student responses to questions about psychiatric
undergraduate training being valuable, attitudes to psychiatrists
and psychiatric treatment. Lots of students gave positive feedback
on their placements citing interesting experiences, helpful seniors
and varied learning opportunities.
Conclusion. Students having face-to-face psychiatry placements
has objectively changed some attitudes to psychiatry and is very
important for their experience and interest in the specialty. The
students have valued the exposure and contact with patients
and the varied experiences. This will hopefully lead to more stu-
dents considering psychiatry as a career as well as keeping mental
health as a priority for any patient that they see.
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Aims. Aim: The quality improvement (QI) project aimed to
improve the response rate of teaching feedback from medical stu-
dents at Queen Mary University of London (QMUL). Background
information: Universities and health care settings use students’
feedback to improve the teaching and other services. The feedback
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is a valuable source to evaluate a service delivery and improvement.
Following the COVID-19 pandemic a large majority of teaching
switched to being held online. Feedback plays an important role
in evaluating these new methods of teaching. However, response
rates were noted to be low. This QI project aims to improve the
response rate from students.

Methods. The project was registered on LifeQI and carried out
during the psychiatric teaching for 4th year medical students at
QMUL. The team emphasized the importance of feedback to stu-
dents and produced online feedback forms which are mobile-
friendly and concise. These were provided to students immedi-
ately after lectures and in an email reminder. As a change idea,
five multiple choice practice questions from the topics of the
day were included as a follow-on activity from the feedback
form, with the expectation that this would motivate the students
to complete the feedback. The response rate was calculated as a
percentage (number of responses/number of attendees x 100%)
and compared before and after the change was introduced using
the independent t-test.

Results. Introducing practice MCQs at the end of the feedback
form resulted in a significant improvement: the response rate
increased from 22.3% to 50%, more than doubled. The independ-
ent t-test found a significant increase in the number of feedback
forms returned from the original rates (M =13.8, SE=3.0) to
rates after practice questions were introduced into feedback
(M =30.6, SE=1.7), t= -4.9 p=0.001.

Conclusion. Students’ motivation to complete feedback plays a
major role in the response rate of medical students’ feedback at
QMUL. Adding five MCQs on the topics of the day to the feedback
form has significantly increased the response rate of 4th year med-
ical students at QMUL. This project was limited to 4th year medical
students who received online psychiatric lectures. It is important to
try other change ideas in future in order to compare the outcomes.
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Aims. Psychiatric on-calls are often regarded as the most challenging
aspect of core psychiatric training. This audit aimed to gain trainee
feedback about on-calls at one of London’s busiest mental health
units, whether they were receiving adequate supervision for emer-
gency and out of hours work and to design an intervention to
improve on-call supervision experience for core and higher trainees.
Methods. A qualitative survey to assess the out of hours clinical
experiences of trainees was conducted. The survey explored the
following domains: trainees’ confidence in dealing with emergen-
cies out of hours, quality of supervision and individual learning
opportunities.

Results. Results indicated low to moderate confidence levels among
trainees in performing out of hours’ clinical tasks. The majority
were of the opinion that further supervision for on-calls would be
beneficial. 59% of trainees stated they struggled to complete work
place based assessments (WPBAs) on out of hours cases. In view
of the findings, a quality improvement framework was used to intro-
duce a supervision group that gave trainees the opportunity to learn
from their out of hours complex cases with a Consultant Psychiatrist
as a chair. Following the implementation of the group, a qualitative
survey revealed improved confidence, morale and training
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satisfaction among trainees. The results of the survey and feedback
from trainees will be shared in details in the poster. This group has
been running successfully for the last one year.

Conclusion. The introduction of an out of hours supervision group
in busy mental health units can lead to an improvement in confi-
dence and enable professional and educational development for
trainees, which will also help improve overall morale as evidenced
by this audit. Additional supervision and developing confidence
of junior doctors in dealing with out of hours’ complex cases has
enabled trainees to feel more supported and has led to increased
training satisfaction at St Charles Hospital, London.
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Aims. The transition between Core Psychiatry Training (CPT)
and Psychiatry HTs is often anxiously anticipated by trainee psy-
chiatrists, in view of the heightened responsibility and increased
demand faced by trainees. The author wrote and delivered a one-
day simulation induction course for newly appointed CAMHS
HTs across London. The aim of this course was to improve par-
ticipant’s confidence, skills and knowledge in managing a range of
conditions and challenging scenarios in children and young
people (CYP) presenting to CAMHS. The course was also
designed to improve HT’s confidence in supporting junior collea-
gues and in managing conflict resolution. There was also an over-
arching aim of increasing human factor skills by focusing on these
within the scenarios and debriefs.

Methods. The simulation training was delivered online and con-
sisted of five scenarios commonly faced by CAMHS SPRs based
in a variety of settings. Themes within the scenarios included eating
disorders and deliberate self-harm, as well as managing risk, mul-
tiple demands, and the psychosocial factors contributing to mental
illness. Professional actors, plants and virtual backgrounds were
used to enhance fidelity of the scenarios. Platform orientation and
an introduction to simulation were initially provided followed by
“ice breaker” activities, which were used to promote psychological
safety amongst participants. Each scenario lasted approximately 10
minutes. Following each scenario, participants were supported to
engage in a debrief using the Maudsley Debrief model. Pre- and
post-course evaluation questionnaires were given to participants to
complete and comparative analysis was conducted.

Results. Seven participants completed both the pre- and post-
course evaluation questionnaires. The mean sum score for course
specific questions was 51.86 (SD = 9.56) pre course, and 68.00
(SD = 10.08) post course, showing a 31.12% increase in knowledge,
skills, and confidence across the course specific domains.

The mean sum score for the Human Factors Skills for
Healthcare Instrument (HFSHI) was 76.67 (SD = 17.26) pre course,
and 86.50 (SD = 16.54) post course, showing a 12.82% increase in
human factors skills.

Conclusion. This simulation course demonstrated it is an effect-
ive and innovative way to help with induction for HT, resulting in
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