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EXPLORATIONS IN ECONOMIC HISTORY

{formerly EXPLORATIONS IN
ENTREPRENEURIAL HISTORY / SERIES 2)

A quarterly devoted to the application of the quantitative tools and theories
of the economist to the study of man’s social and political institutions and
experiences. The topics range through business, financial, agricultural,
manufacturing, and transportation systems, and the periods from the
earliest historical records to the present day and from the industrial West
to the developing areas of the East.

Annual subscription, $7.50 domestic and Pan-American, $8.00 elsewhere;
single copy $2.00.
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University of Wisconsin, Madison, Wisconsin 53706.

Published by The Kent State University Press, Kent, Ohio 44240.

https://doi.org/10.1017/50007680500027665 Published online by Cambridge University Press


https://doi.org/10.1017/S0007680500027665

JOHN F. KENNEDY

and the

BUSINESS COMMUNITY
Jim F. Heath

Essentially an economic history of the New Frontier years, John F. Kennedy and
the Business Community is a pioneering effort, a first attempt to recreate the
framework within which Kennedy’s policies were developed. In the interest of
objectivity, information is derived from contemporary accounts and records. Pro-
fessor Heath outlines the methods and ramifications of the legislative measures
and administrative actions with which Kennedy sought to stimulate economic
growth, and goes on to analyze the reaction of the business community to the
administration’s “new economics” — the positive management of demand by gov-
ernment through fiscal and monetary policy.

1969 LC.:75-82114 200 pages $5.95

CHICAGOQ

THE FISCAL REVOLUTION IN AMERICA
Herbert Stein

Between 1931 and 1962 there was a revolution in American economic policy. The
principle of balancing the budget gave way to the doctrine of managing govern-
ment expenditures and taxes to achieve prosperity. Noted economist Herbert
Stein tells the story of this revolution in terms of the leading participants in it and
offers his conclusion that no single party or school of thought was alone respon-
sible. Studies in Business and Society series.

1969 LC:69-14828 526 pages $10.00

FLEXIBLE EXCHANGE RATES
Revised Edition
Egon Sohmen

Originally published in 1961, this updated edition incorporates the latest data in
the field to argue the case for a flexible system of exchange rates. The author
examines the behavior and effects of international capital movements, trade restric-
tions, fiscal and monetary policies, and employment aspects, drawing conclusions
for policy revisions. Tools of economic theory are covered in great detail, making
this edition especially useful for economists and students.

1969 LC:69-18375 263 pages $8.50
The University of Chicago Press, Chicago 60637
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THE BUSINESS HISTORY REVIEW

PUBLISHED QUARTERLY BY THE HARVARD GRADUATE SCHOOL

OF BUSINESS ADMINISTRATION

Since 1926 the Review has been an international journal devoted to the
history of business enterprise and to the scholarly investigation and
analysis of the interaction of business and its environment. Its articles,
documents, book reviews, bibliographies, and special issues are addressed
to teachers, researchers, and students of business and economic history
and to business practitioners and scholars in related fields.

Regular subscription rate, $10.00. Special subscription rate for teachers
and students, $6.00. Back issues and reprints of curremt articles also
available; rates on request.

Address subscription inquiries, requests for back issues and reprints, and
manuscripts to: James P. Baughman, Editor, Business History Review,
214-16 Baker Library, Soldiers Field, Boston, Massachusetts 02163,

AGRICULTURAL HISTORY

Designed as a medium for the publication of research and docu-
ments pertaining to the history of agriculture in all its phases
and as a clearinghouse for information of interest and value to
workers in the field. Materials on the history of agriculture in all
countries are included and also material on institutions, organiza-
tions, and sciences which have been factors of agricultural
development.

ISSUED QUARTERLY SINCE 1927
BY
THE AGRICULTURAL HISTORICAL SOCIETY

Subscriptions, including membership: Annual, $5.00; student,
$2.00; contributing, $10.00; life, $150.00.

Secretary-Treasurer: WAYNE D. RasMUSSEN

Room 3869, South Agriculture Building
U. S. Economic Research Service

Washington, D.C. 20025
R —
e ——————
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THE LIVES OF WILLIAM BENTON

Sidney Hyman

William Benton’s biography is a portrait of a creative public man, and the reflec-
tion of an era. An advertising genius, an innovator in education, a publishing giant,
and a deeply committed statesman in national government, in his life Benton has
put his distinctive mark upon nearly every sphere of twentieth-century America.
As a political figure — senator, assistant secretary of state, ambassador to UNESCO
— Benton was close to the center of the most significant events of his time. Most
dramatic was his courageous fight against Senator Joseph McCarthy. Sidney Hyman
has had the rare luxury of full access to Benton’s personal and business correspon-
dence. What emerges from his biography is a lively portrait of a unique man of

our time. 1970 LC:72-88231 626 pages $10.00
WORKERS AND WAGES

IN AN URBAN LABOR MARKET
Albert Rees and George P. Schultz

In this book two of the most distinguished labor economists in the country analyze
the factors that determine wage differentials within occupations. Their findings are
based on a five-year study of the information obtained primarily from personnel
records of five thousand workers in seventy-five establishments. This is one of the
first labor market studies to cover a major metropolitan area and to deal with
professional workers, clerical workers, and blue-collar workers using the same
methodology. The authors demonstrate that wage differentials are related to a
number of personal characteristics including seniority, schooling, previous experi-
ence, sex, and race. George P. Shultz is currently Secretary of Labor.

Studies in Business and Society series.
1970 LC:75-110114 244 pages $10.00

PIONEERS FOR PROFIT

Foreign Entrepreneurship and Russian Industrialization,
1885-1913

John P. McKay

Foreign investment increased from 17 percent of the capital of industrial corpora-
tions in Imperial Russia in 1880 to 47 percent in 1914, coinciding with the rapid
development of Russian industrialization before World War 1. John McKay’s
study is the first detailed analysis of the impact of foreign enterprise on Russian
industry during this period. Foreign investors, he notes, saw their more advanced
industrial techniques as the key to large profits and built plants which far surpassed
usual Russian practice. While only a few of these pioneers actually made their
large profits, they made a positive contribution to Russia’s industrial development.
McKay’s conclusions will be significant for historians, economists, and those inter-
ested in the development of modern industrial society.

1970 LC:79-103932 442 pages $11.50
The University of Chicago Press, Chicago 60637
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REPRINTS AVAILABLE

Business History Review

Volumes 1-40 and General Index, Volumes 1-27. Boston,
Mass., 1926-1966. Available as follows: clothbound com-
plete, $533.00; paperbound complete, $475.00; per volume
or unit paperbound, $18.00 (Volumes 1-24 reprinted in
units of two or three volumes as follows: 1-3; 4-6; 7-9;
10-12; 13-15; 16-18; 19-20; 21-22; 23-24. Volumes 25-40
available separately.); General Index, Volumes 1-27, paper-
bound, $5.00.

Journal of Economic and Business History

Volumes 1-4 (all published). Cambridge, Mass., 1928~
1932. Available as follows: clothbound complete, $102.00;

paperbound complete, $90.00; per volume, paperbound,
$22.50.

Order from:

KRAUS REPRINT CO.

A U.S. Division of Kraus-Thomson Organization Limited
16 East 46th Street
New York, New York 10017
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Newcomen Awards
in Business History

Presented by

THE NEWCOMEN SOCIETY IN
NORTH AMERICA

in cooperation with
THE BUSINESS HISTORY REVIEW

@ Two Newcomen Awards in Business History are offered annually
for articles published in the Business History Review. The First Prize,
of $250, is awarded the article judged, according to the rules outlined
below, to be the best of the year. The Special Award, of $100, is for
the best article by an author who is not more than 35 years of age
and who has not published a book.

@ Prize articles are selected by a panel of judges composed of a rep-
resentative of The Newcomen Society and members of the Advisory
Board of the Business History Review. No member of the Advisory
Board or editorial staff shall be eligible for a prize, and articles so
authorized will not be considered in the judging. Authors eligible for
the Special Award shall also be eligible for the First Prize, but in no
event shall both prizes be awarded for the same article. The Ad-
visory Board reserves the right to withhold the Special Award in the
event that eligible articles do not, in the Board’s judgment, merit
prize consideration., The awards program is administered by the
editorial offices of the magazine.

€ Criteria for selection include: originality, value, breadth, and interest

of contribution, quality of research materials and methods, and quality
of presentation.

https://doi.org/10.1017/50007680500027665 Published online by Cambridge University Press


https://doi.org/10.1017/S0007680500027665

The Thomas Newcomen
$1,000 Award in
Business History

Presented by

THE NEWCOMEN SOCIETY IN
NORTH AMERICA

in cooperation with
THE BUSINESS HISTORY REVIEW

« The Newcomen Society in North America, in cooperation with the
Business History Review, announces a prize of $1,000 and scroll to
be awarded in 1970 for the best book on the history of business
published in the United States during the years 1967-1969.

@ For the purposes of this award, “the history of business” will be
interpreted in its broadest sense, including not only the history of
firms or industries, but books tracing interactions of businessmen,
analyses of business plnlosophy or behavior, and studies of the ad-
justment of busi and b to their economie, political,
and social environments.

« Criteria for selection will include contribution to knowledge, depth
of analysis, soundness of reasoning, clarity of style and organization,
and general readability and format.

€ The committee to select the recipient of the 1970 Thomas New-
comen $1,000 Award in Business History is composed of: Professor
James P. Baughman, Editor, Business History Review, Harvard
Graduate School of Business Administration; Mr. Stanley van den
Heuvel, Trustee, The Newcomen Society in North America; and
Professor Arthur M, Johnson, Harvard Graduate School of Business
Administration, chairman,

« The 1970 Thomas Newcomen $1,000 Award in Business History
will be the third in a series of triennial prizes intended to encourage
the study and improve the writing of business history in the United
States and Canada.

https://doi.org/10.1017/50007680500027665 Published online by Cambridge University Press


https://doi.org/10.1017/S0007680500027665

THE MYTH OF A PROGRESSIVE REFORM

Railroad Regulation in Wisconsin
1903—1910

Stanlcy P. Caine cuts through the rhetoric of the pro-

ponents and opponents of railroad regulation in Wisconsin to
shatter the myth surrounding a key progressive reform. This
winner of the David Clark Everest Prize in Wisconsin Economic
History goes a step beyond the usual explanation of the origins
and adoption of a reform measure to examine how the law was
administered during the formative years of the Railroad Com-
mission of Wisconsin. Included are penetrating insights into
the work of Robert M. La Follette and B. H. Meyer, both of
whom were about to move onto the national scene, one as a
U.S. Senator and the other as an Interstate Commerce Commis-
sioner. Pp. xii, 250. Illus. June, 1970. About $8.50

OTHER TITLES FROM THE SOCIETY PRESS:

Alice E. Smith
Millstone and Saw: The Origins of Neenah-Menasha
208 pages. Illus. $5.50

Charles N. Glaab and Lawrence H. Larsen
Factories in the Valley: Neenah-Menasha, 1870-1915
294 pages. Illus. $5.95
James D. Norris
AZn: A History of the American Zinc Company
244 pages. Illus. $5.95
Gerd Korman
Industrialization, Immigrants, and Americanizers:
The View from Milwaukee, 1860-1921
225 pages. Illus. $4.50
Alice E. Smith
George Smith’s Money: A Scottish Investor in America
197 pages. Illus. $4.50
James D. Norris
Frontier Iron: The Maramec Iron Works, 1826-1876
206 pages. Illus. $4.25

The State Historical Society of Wisconsin
816 State Street Madison 53706
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THE HISTORY OF
AMERICAN MANAGEMENT

Selections from the

Business History Review
Edited & with an Introduction by

JAMES P. BAUGHMAN
Harvard Graduate School

of Business Administration

Original essays which view in historical
perspective the key problems faced by
managers of large-scale American enter-
prise. The emphasis is on “Big Business”
covering the period from 1850 to 1950.
Focuses on volatile questions and dra-
matic incidents in the business world.
The essays give substantive information
about historical events and provide for
discussion of the real world versus the
ideal world. Presents sufficient data to
provide stimulating discussions about
each selection.

(38926-2) 264 pp., cloth $5.95

Orders are processed faster if Title and Title Code
appear on your order.

For an approval copy, write Box 903

PRENTICE-HALL

Englewood Cliffs, New Jersey 07632
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