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The Case of Transitional China
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Empirical Study of Business Employees in China
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Paternalistic Leadership
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Indigenous Management Research in China from
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Guanxi and Organizational Performance:
A Meta-Analysis
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A Three-Decade Review
P E B R 3 R A ZUDE BRI TR ¢ =1 4F e
Liangding Jia () R &), Shuyang You, and Yunzhou Du

M

TEXAE P » BATHR T —MEEEFFARE (context-emic  model) > FSRIEMN S
R B R AR 5% 1 SCEE X T HERD A 2R 9% B9 BR TR o FRATVEX MBS FH 2 198 14F
£20104F [8) & T AL TGS R E EAH LT LA9250R LEN4SRHRE «HLVE R
F»  (MOR) HIXE o HATRIAN DT _ERT 105/ CEFMOR L B 447 CEIEHE
REMEE (Ha”) « BNMRR (“Wa” ) LIERRXEXRZEEEE (it
27 ) FHA—ERE LR EEEL o B0 > BRATARRIT = Figa (gt
B WA E LHXR) F—LIREE KA RS A S o S5 —
MORFISCE LA S PRI B AR TR o {8 FH Colquittf1Zapata-Phelan A 3 1R 3
A UE RS2 FATRIIBEE R B R 24k - op B B X P RS s iS4
WA - BRATBEN > PEESEEESNIE X TR AMREEL - &5
FAVHE TR G RX TR S EA XA IRURRIE L

R ¢ R T E RS SRR - R BRE T

© 2012 The International Association for Chinese Management Rescarch

https://doi.org/10.1111/j.1740-8784.2012.00289.x Published online by Cambridge University Press


https://doi.org/10.1111/j.1740-8784.2012.00289.x

237

Indigenous or Imported Knowledge in Brazilian
Management Studies: A Quest for Legitimacy?
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