Newcomen Awards
in Business History

Presented by

THE NEWCOMEN SOCIETY IN
NORTH AMERICA

in cooperation with

THE BUSINESS HISTORY REVIEW

@ Two Newcomen Awards in Business History are offered annually
for articles published in the Business History Review. The First Prize,
of $250, is awarded the article judged, according to the rules outlined
below, to be the best of the year. The Special Award, of $100, is for
the best article by an author who is not more than 35 years of age
and who has not published a book.

« Prize articles are selected by a panel of judges composed of a rep-
resentative of The Newcomen Society and members of the Advisory
Board of the Business History Review. No member of the Advisory
Board or editorial staff shall be eligible for a prize, and articles so
authored will not be considered in the judging. Authors eligible for
the Special Award shall also be eligible for the First Prize, but in no
event shall both prizes be awarded for the same articlee The Ad-
visory Board reserves the right to withhold the Special Award in the
event that eligible articles do not, in the Board’s judgment, merit
prize consideration. The awards program is administered by the
editorial offices of the magazine.

@ Criteria for selection include: originality, value, breadth, and interest
of contribution, quality of research materials and methods, and quality
of presentation,
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Big Business in the Third Reich

by ARTHUR SCHWEITZER

Based on extensive original research among hitherto secret
documents, this work reveals for the first time the full story of the
origins and workings of the Third Reich’s war economy and ex-
plains the complex relationship between Hitler's government and
the Nazi party on the one hand, and the military and big business
on the other.

Reported in detail for the first time is the fierce struggle for
economic leadership between big and small business brought on by
early Nazi policies. Also revealed is the full role of the military in
helping big business rejuvenate the institutions of private capitalism
and bring about a practical coexistence and mutual collaboration
with Fascism. In conclusion the politico-economic lessons of the
Third Reich are applied to many critical areas in today’s world.

ARTHUR SCHWEITZER, a native of Germany who has studied
and lectured at universities in Europe and America, is Professor of
Economics at Indiana University and coauthor of The Third Reich.
752 pages $7.50

INDIANA UNIVERSITY PRESS
Tenth & Morton Streets, Bloomington, Indiana 47401

TRADITION

A Bi-monthly Journal for the History of Firms and Entrepreneurial Biography
Founded in 1956

Editor
Wilhelm Treue, Géttingen

Editorial Board

H. Hassinger, Universitit Wien
E. Hieke, Wirtschaftsgeschichtliche Forschungsstelle, Hamburg
F. Klemm, Bibliothek des Deutschen Museums, Miinchen
P. H. Mertes, Industrie-und Handelskammer, Dortmund
F. Priiser, Staatsarchiv, Bremen
‘Wolfgang Zorm, Universitit Bonn

TRADITION is a profusely illustrated international periodical concerned
with historical and contemporary business problems. It treats social and eco-
nomic questions in connection with entrepreneurial biography and company
history.

Supplements to TRADITION appear irregularly and are included within the
normal subscription price. They contain longer monographs in the field.

Subscription price, DM 30 per year or DM 5.50 per copy, postage included.
Address subscriptions to your book dealer or to Verlag F. Bruckmann KG,
Miinchen 20, Abholfach, Lothstrasse 1, West Germany.
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THE BUSINESS HISTORY REVIEW

PUBLISHED QUARTERLY BY THE HARVARD GRADUATE SCHOOL

OF BUSINESS ADMINISTRATION

An international journal devoted to the history of business enterprise
and the interaction of business and its environment over time.

Regular subscription rate of $10.00 includes journal, special issues
devoted to neglected fields of inquiry, and annual book-dividend.
Recent book-dividends include White’s history of Standard Oil of
California, Larson and Porter’s history of Humble Oil, Albion’s history
of the Farrell Lines, Buley’s history of Equitable Life, and volumes of
the Standard OQil (N.].) history.

Special subscription rate of $5.00 for teachers and students includes
journal and special issues only. Library rates on request.

Address subscription inquiries or manuscripts to: Managing Editor,
Business History Review, 214~16 Baker Library, Soldiers Field, Boston
63, Massachusetts.

AGRICULTURAL HISTORY

Designed as a medium for the publication of research and docu-
ments pertaining to the history of agriculture in all its phases
and as a clearinghouse for information of interest and value to
workers in the field. Materials on the history of agriculture in all
countries are included and also material on institutions, organiza-
tions, and sciences which have been factors in agricultural
development,

ISSUED QUARTERLY SINCE 1927
BY
THE AGRICULTURAL HISTORY SOCIETY

Subscriptions, including membership: Annual, $5.00; student, $2.00;
contributing, $10.00; life, $150.00.

Secretary-Treasurer: WAayYNE D. Rasmussen

Room 3869, South Agriculture Building
U, S. Economic Research Service
Washington, D.C. 20250
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The Thomas Newcomen
$1,000 Award in

Business History
Presented by

THE NEWCOMEN SOCIETY IN
NORTH AMERICA

in cooperation with

=320

Cag

o

LFTS
o

THE BUSINESS HISTORY REVIEW

@ The Newcomen Society in North America, in cooperation with the
Business History Review, announces a prize of $1,000 and scroll to
be awarded in 1964 for the best book on the history of business
published in the United States during the years 1961-1963.

@« For the purposes of this award, “the history of business” will be
interpreted in its broadest sense, including not only the history of
firms or industries, but books tracing interactions of businessmen,
analyses of business philosophy or behavior, and studies of the ad-
justment of busi and busir to their economic, political,
and social environments.

€ Criteria for selection will include contribution to knowledge, depth
of analysis, soundness of reasoning, clarity of style and organization,
and general readability and format.

€ The committee to select the recipient of the 1964 Thomas New-
comen $1,000 Award in Business History is composed of: Professor
James P. Baughman, Managing Editor, Business History Review,
Harvard Graduate School of Business Administration; Mr. Stanley
van den Heuvel, Trustee, The Newcomen Society in North America;
and Professor Arthur M. Johnson, Editor, Busii History Review,
Harvard Graduate School of Business Administration, chairman.

@ The 1964 Thomas Newcomen $1,000 Award in Business History
will be the first of a triennial series of prizes intended to encourage
the study and improve the writing of business history in the United
States and Canada.
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LABOR HISTORY

VOL. 5 WINTER 1964 NO. 1
CONTENTS
The Women’s Trade Union League: Origins
and Organization Allen F. Davis
The Hosiery Workers and the Philadelphia
Third Party Impulse, 1929-1935 David J. Pivar

The “Flint Glass Workers’ Union” vs. The
Glassware Industry: Union-Management

Policies in a Declining Industry Richard H. Slavin
Differences in the Executive Council of the

American Federation of Labor Philip Taft
Some Characteristics of Union Members in

the 1880’s and 1890’s Thomas Mayer

PROBLEMS AND SOURCES
Labor History Archives, Wayne State Uni-
versity Philip Mason

BOOKS REVIEWED
LABOR HISTORY is published three times a year in winter, spring, and
fall. Annual subscription is $4.00; single copy $1.50. Add 25 cents additional
per year for foreign postage. Make checks payable to LABOR HISTORY,
Tamiment Institute, 7 East 15th Street, New York 3, N. Y.

BUSINESS HISTORY

EDITED BY PROFESSOR F. E. HYDE
Published by Liverpool University Press.

This international journal is of interest to economists, economic historians
and business-men. Its articles deal not only with particular firms but with
the wider relationships between business and economic life. The journal car-
ries reviews on a broad range of topics included within the term business
history. Some recently published articles are: S. B, Saul, The American Impact
on British Industry; D. L. McLachlan, The Conference System since 1919; B. E.
Supple, The Uses of Business History; E. Bennathan, German National Income
1850-1960; Olga Crisp, French Investment in Russian Joint Stock Companies
1894-1914; E. Robinson, The International Exchange of Men & Machines
1750-1800; F. E. Hyde, Economic Theory and Business History.

The journal is published twice yearly: subscription $5.00 (U.S.A. & Canada)
30s. (United Kingdom).

All enquiries should be addressed to the editor, Liverpool University Press,
123 Grove Street, Liverpool 7, England.
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Government and Business in Canada

Wf

Professor Aitken reveals a distinctive pattern of govern-
ment-business relationships against the background of

,
4
4

In this issue

Canada’s defensive economic development and its govern-
ment’s active role in the maintenance of national economic

unity.
HUGH G. J. AITKEN

Government-Business Relations in India

The present policies and problems of government-business
relations in India are examined by Professor Varshney
against the background of his nation’s historical experience.

R. L. VARSHNEY

United States and Turkish Nationalism

The important role of American business interests and
technical assistants in Kemalist Turkey’s drive for economic
modernization forms the basis for an excellent illustration
of the interaction of governments and businessmen in

developing countries.
ROGER R. TRASK

BUSINESS HISTORY REVII

Government and Business in Germany

Through a careful analysis of public policy and opinion,
Professor Marburg considers the nature, allowable range,
and economic effects of those business associations desig-
nated “cartels’” in German usage. Marked contrasts with
American theory and practice in similar fields emerge.

THEODORE F. MARBURG

European Coal and Steel Community

The nature and application of Europe’s first supranational
antitrust law are the subjects of Professor Schmitt’s analy-
sis. The problems and policies regarding mergers and
combinations experienced during the first six years of ECSC
are of particular importance in the study of the evolution
of international government-business relationships.

HANS A. SCHMITT
LAGNIAPPE

Plan for the Establishment of a War Industry in the
Imperial Dominions during the Thirty Years’ War
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R TICY TAS]
CIRICYES THE EDITORS’ CORNER

Japanese Business History Conference

BOOK REVIEWS

https://doi.org/10.1017/50007680500046365 Published online by Cambridge University Press


https://doi.org/10.1017/S0007680500046365



